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It is further noted that the above principles apply to any individual in a public office and that
breach of these principles may have serious implications.

It is also noted that for minor breaches, the individual member will need to reconsider his/her
position on the LPC. As more serious breaches could lay the individual or the Committee as
a whole open to legal action, it is agreed that any serious breach will require the suspension
and/or the resignation of the individual(s) involved.

All members agree to accept the principle of Corporate Responsibility, i.e. publicly standing
by the decisions of the LPC and supporting the collective view of the LPC.

Individual views are accepted as being important only up to the decision stage. Thereafter it
is the collective / majority view that is relevant.

Delegation and Boundaries:

Where power of the LPC is delegated to individuals, all members accept that this power comes
from the LPC and the boundaries set by the LPC cannot be exceeded.

Unbiased Representation:

Liverpool LPC represents all contractors within the three former Liverpool PCT areas and all
members accept that no bias or public statements will be made that indicate anything but
complete equity.

Privileged Information:

All members accept that privileged information comes to the LPC on occasions and that this
privileged information will not be used to an individual members’ advantage or another
contractor’'s disadvantage.

All members accept that confidential information that comes to them as members of the LPC
will be dealt with in an appropriate and similarly confidential manner.

I, the undersigned, being a member/officer/employee of Liverpool Local Pharmaceutical
Committee, agree to be bound by the above Code of Conduct.
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